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Larry Holland (right). physical plant. talks to students from the Penta County Skill 
Center who visited the campus recently. The students toured the heating plant and 
several residence halls and talked with University staff about building and grounds 
maintenance. The field trip was arranged by personnel services and custodial 





Posting Expiration Date: 4 p.m .. April 6 
4-90-1 Cook 1 
Pay Range 3 
Food Operations/ 
Union Food Operation 
An examination will be given for the above 
classification. Gandidates will be ranked based 
on test scores and experience. and an "eligible 
list" will be established. As vacancies occur. 
names are referred from this list. Employees 
may apply and take the examination even i! 
currently in a probationary period. 
Promotional Examination 
Posting Expiration Date for Employees to 
Apply: 4 pm .. April 6. 
4-90-2 Cook 2 
PayRange5 
Food OperalionS/ 
Union Food Operation 
An examination will t>e given for the above 
classification. Candidates will be ranked based 
on test saires. experience and past perform-
ance. and an "eligible rlSf' wiD be established. 
As vacancies occur. names are referred from 
this list. Employees may apply and take the 
examina1ion even if wrrently in a probationary 
period. 
New Vacmlcies 
Posting Expiration Date for Employees to 
Apply: noon. Friday. April 6. 
4-6-1 Clerk 2 
PayRange3 
Regisll atiun and reairds 
Permanent. part-time 
-
Candidate to speak 
Dr. Thomas J. Berger, the first candi-
date for the position of director of affirma-
tive action at the University. will address 
an open forum Friday (April 6). 
It will be held at 11 a.m. in the Assembly 
Room of McFall Center. 
Berger is the assistant director of the af-
firmative action office at the University of 
Kansas. · 
Go behind the scenes 
of theatre production · 
Area drama buffs will have the opportu-
nity to get a behind-the-scenes look at the 
University Theatre production of the 
musical "Quilters: 
On Saturday, April 21, the University is 
offering the public a chance to have 
dinner with the director and technical crew 
of the musical which plays at the Eva 
Marie Saint Theatre April 18-22. 
Director Mary Cutter and her staff will 
talk about the show, which pays tribute to 
the courage and spirit of pioneer women. 
They also will describe how the choreog-
raphy, music, set design and CXJStumes 
have been assembled 1o form an enter-
taining evening of theatre. 
The evening begins with a social hour at 
5:30 p.m. in the Alumni Room of the 
University Union. Dinner follows at 6 p.m. 
Reservations are $22.50 per person, 
which includes a ticket to see the musical 
at 8 p.m. For incflViduals who have 
University Theatre season tickets, the 
cost of reservations for c:fmner is $15.50. 
For more details or to make reServa.tions 
to attend, contact the Office of Continuing 
Education, phone 372-8181. 
The deadline for reservations is April 
16. 
Faculty I Staff positions 
The folowing faculty positions are available: 
Applied &a1istlcs and Operations Research: lnstrudor (terrninalllull-time: anilicipated, non-
tenure track. one year). Also, instruclof (terJ1lOOllYnull-time, anticipated. non-tenure track. 
renewable up to five years). For both positions. contact James A. Sullivan (2-2363). DeadineS: 
April 20. 
Ecouotllics: lnstrudor of economics (terminal}. Contact chair of the reauitment cornrmtee (2-
2646). Oeacline: April 10. 
EDAS: Associa1ellull professor. Also, assistant professor (anticipated). For both positions. 
contact Eugene w. Thompson (2-7377). Oeaclines: May 1. 
FirelBllds College: Instructor of psychology/human services cooninator in natural and social 
scienceS department (terll>flraJY/lutl-time). Deadline: April 21. Also, instnJdOr/assistant professor 
of aJl1l)Uler sciencelMIS, applied sciel 1C8S department. Also. instnJdDr/assiStant professor of 
business maiiagement tedTiology. applied scienceS. Deadlines: April 30_ Contact the Office of the 
Dean (433-5560). GeolofY: Assistant professor. Contact search committee (2-2886). Deadline: April 20 or until 
filed. -
LDnrlls and Leeming Resources: Head librarian. Curriculum Resource Center (temporary, 
fuB-time). Deadline: April 30. Also, head librarian, Music lbary and Sound Recoidiug Archives. 
Deadline: June 15. For both positions, contad Dennis East (2-2856). 
· llarmglment: Visiting assistant/associate professor (teminalJ- Deadline: April 6. Also, assistant 
professor (anticipated). Dear:line: April 12. For both positiol is, contact Peter A. Pinto (2-2946). 
Populs Culture: lnstrudor (temporary. ful-time). Contact Ray Browne (2-2450). Deadline: April 
20. 
Schoof of Ari: Assistant professor. graphic design (temporary/lul-time, anticipated). Contact 
Thomas Hilty (2-2786). Dear:line: April 20. Also. assistant professor. coortinalcr of Art Founda-
tions/2-D Division. Contact Adrian Tio (2-2786). Dear:line: April 20. 
The following admil listrative positions are available: 
Capltml P'lennlng: Planning technician. Contact Annmarie Heldt (2-2558). Deadline: April 10. 
President's Office: Executive assistant to the presiden1 and secretary to the Board of Trustees. 
Contact Paul J. ~ (2-2211 ). Deadline: April 15. 
Date book 
Monday, April 2 
Teacher Job fail, all day. Lenhart Grand 
Ballroom. University Union. 
Hispanic Awareness Week. events run 
through Saturday. April 7. 
International Week. events run ttvough 
Saturday. April 7. Asian coffee hour. 1 :30-4:30 
p.m .. 411 South Hall. Flag Parade. 12:20 p.m .. 
ends at the Universi1y Union at 1 p.m. 
International Games. 7:30-9 p.m., 411 South 
Hall. 
39th Annual Student Ari Exhibition, 
"Invited Jury For Awards: 1 O a.m. until 
~lion. School Qf Art Gallery. 
Economics Colloquium Serles. "Social 
Security. Uncertairrty Adjustments. and the 
Consumption Decision." by Dr. David 
Richardson. St Lawrence University. 3 p.m .. 
4000 Business Administration Building. 
Slide Lecture, ~ynne. Copland and 
Bowles: Three Women MetalsmithS of the Late 
19th Century: presented by Frances Killam 
and Joellen Stevens. 7:30 p.m .. 110 BusinesS 
Adminis1ration Building. 
Plano Recital, by Polish guest artist Barbara 
Gurrinska·Rosiecka. 8 p.m .• Kobacker Hall. 
Moore Musical Arts Center. 
International Rim Serles, "Egmont FRG; 8 
p.m .• 121 West Hall. 
Tuesday, April 3 
Jazz Week, runs through Saturday April 7. 
Softball, vs. Miami. 2 p.m .• softball field. 
International Week. Eurooean coffee hour, 
1 :30-4:30 p.m .• 411 South Hall. Cultural 
games. 7 p.m .• Taft Room. University Union. 
Faculty Senate lleetlng, 2:30 p.m .• 
Assembly Room. McFall Center. 
a-bail, vs. Cleveland State, 3 p.m .. Steller 
Reid. 
Women's Tennis, vs Kenyon. 3:30 p.m .• 
Robert Keefe courts. 
WBGlJ. TV Program, -University Forum: 
5:30 and 11 :30 p.m .• host Or. Sue Crawford. 
interim dean of continuing education, discusses 
travel as an educational experience. Channel 
27. 
Speaker on Student Activism, -Student 
Activism: From the 1960s to the 19905: by 
Alan Canfora. Kent State, 7:30 p.m., 121 West 
Hall. 
Concert. • Jazz Combos; 8 p.rn.. Bryan 
Recital Hall, Moore Musical Arts Center. 
Planetarium Show, "It's About Time: A Tale 
OI Seaets OI Our Clocks And Calendars." 8 
p.m., Planetarium, Physical Sciences. 
WBGlJ. TV Program, 'One on One With 
President Paul Olscamp,-10:30 p.m., Channel 
27. 
Wednesday, April 4 · 
Undergraduate Council Meeting, 1 :30-3 
pm .• Alumni Room. Union. 
Racial Justice Meeting, 1 p.m.. Taft Room, 
Union. 
Finance Faculty Seminar, "Consistent 
Conjectural VariatiOnS. Their ltt4Jljcalion on the 
~Issue of Tarriffs vs. Quotas," by 
Kyoo H. Kim, economics. 1 p.rn. , 4000 
BusineSS Admi istl atiool Building. 
International Week, Ametican coffee hour, 
1 :30-4:30 p..m.. 411 South HaL International 
Fashion Show, 7:30-9 p..m., northeast 
axnmol 15. 
WBGlJ.TV Program. "Art Beat.• 5:30 and 
11 :30 p.m.. host Becky Laabs looks at the art 
and cultural happenings in northwest Ohio. 
Channel 'ZT. 
Teaching. Publishing, Pren vlng History 
Confer91ice, "Special Preconference Work-
shop," wil cover his10ric preserva!ion. by Glenn 
A. Harper, northwest iegiol ial COOlc:il latOI of the 
Ohio HislDric Preservation Office. 6 p.m.. 
Jerome Lilrary. 
Concert. "Jeff Halsey and Friends; 8 p.m.. 
Bryan Recilal Hal. Moore Musical Arts Center. 
Theatre Produc:tlon, "The Boys Next Door; 
8 p.m., 405 University HaB. 
Thursday, April 5 
Teaching, Publlshlng, PreserYlng History 
Couferelice, four sessionS are plamed at this 
daylong conference. iegistlation begins at 8:30 
am., Holiday Im. 1550 E. Wooster St 
Admhlisbatl ... Slaft Council lleetlng, 1 :30-
3 p.rn., Town Room, Union.. 
lntematioml Week, Middle Eastern and 
African coffee hour, 1:30-4:30 p.rn.. 411 Sou1h 
Hal. Artifact shawcaSe. 8-11 p.rn., Community 
Suite. University Union.. 
Q:l80 Forum, tor Dr. Thomas J. Berger, 
University of Kansas. as canclidate for 
Ou'ector. Affirmative Action. 11 a.m., Asserrbly 
Room. McFall Center . 
Baseball, vs. Ohio University, 1 p.m .. Steller 
Field. 
Sohball, vs. Mianoi, 2 p.m .. soltball lield. 
Women's Tennis, vs. Youngstown State. 3 
p.m .. Robert Keefe courts. 
WBGlJ.TV Program, "Viewpoint: 5:30 p.m .. 
host Judy Paschafis presents pl iotographs of 
our beatJtiful earth. and leads a discussion on 
saving the planet with guests from Lima and 
Findlay, Channel 27. 
Readings In The Chapel, by Carol 
Thompson and Ellen Behrens. 8 p.m .. Prout 
Chapel. 
Furnertst (Feminist Humorist), Kate Clinton, 
a s1andup comic and political satiris1.z 8 p.m .• 
Joe E. Brown Theatre. University Hall. Tickets 
are $8 - pay whatever you can afford. 
Theatre Production, "The Boys Next Door: 
8 p.m .. 405 University Hall. 
UAO Film, "Honey. I Shrunk The Kids: 8 
p.m. and 10 p.m .. 210 Math Science. 
UAO Rim, "Back To The Future: midnight 
210 Math Science. 
Saturday, April 7 
Ultimate Frisbee Classic, the tournament is 
open to both University and community teams. 
11 am.·5 p.m .• intramural fields west of the 
Stadium. 
WBGlJ.TV Program, "Amish Cooking From 
Quilt Ccuntry; noon, host Marcia Adams 
createsdishes using noodles. Channel 27. 
Men's Tennis, vs. Ohio University, noon. 
Robert Keefe courts. 
Softball, vs. Miami, 1 p.m., softball field. 
Baseball, vs. Ohio University. 1 p.m .• SteBer 
Field. 
lntematlonal Week, International dinner, 7-
10:30 p.m .. First United Methodist Church. 
Concert, by jazz guitarist Stanley Jordan. 8 
p.m .• Kobacker Hall. moore Musical Arts 
Center. 
Theatre Production, "The Boys Next Door: 
8 p.m., 405 University Hall. 
UAO Film, "Honey, I Shrunk The Kids; 8 
p.m. and 10 p.m., 210 Math Science. 
UAO Film, "Back To The Future: midnight. 
210 Math Sience. 
Sunday, April 8 
WBGlJ.TV Program, -Viewpoint.• 9:30 am., 
host Judy Paschalis presents photographs of 
our beautiful earth, and leads ;; disa ISSion on 
saving the planet with guests from Lima and 
Findlay, Channel 'ZT. 
Women's Tennis, vs. University of Akron, 
noon. Robert Keefe courts. 
39th Amual Student Art Exhll>ltlon, . 
Opening OI exhibition: reception and awards; 
1 :30-4:30 p..m., Fme Arts Gallery. 
Concert. women·s Chorus. 3 p.m .• Bryan 
Recital HaB, Moore Musical Arts Center. 
Monday, April 9 
Ba ullell, vs. University of Akron, 3 pm .• 
Steller Field. 
lluslc.i Arb Serles Concert. 7:30 p.m., 
McBride Auditorium. Firelands College. 
lntematlonal Rim Series, "1-limatSuri (Fire 
Festival)," 8 p..m., 121 West HaL 
Calling all Eagle Scouts 
Since the first Eagle Scout badges were 
awarded in 1912, nearly 1.2 milion young 
men have attained the rank of Eagle 
Seoul During 1990, the Year of the 
Eagle. the National Eagle Scoul Associa-
tion is conducting a nationwide search for 
iosr Eagles as part of its year-long 
celebration. 
Any faculty or staff who were former 
Eagle Scouts should contact Dr. William 
Jackson. biology, at 372-8375 or Dave 
Bender, philosophy. at 372-2680. 
Initiation is planned 
Omicron Delta Kappa will hold its annual 
spring initiation Friday (April 6). 
l.ecbDe, "Earth's VaniShing Genetic 
Heritage," by Or. Norman Mye!s, lntemational 
Consultant to the World Bank on African widlife 
and tropical rai11foles1S, 7:30 p.m.. Alumni 
Room, Urion. 
Theatre Production, "The Boys Next Door,. 
It will begin with a breakfast from 7-8 
a.m. in the Alumni Room of the University 
Union. The initiation will be at 4 p.m. in 
Prout Chapel, followed by a reception 
from 5-6 p.m. in the Faculty Lounge of the 
University Union. 
Members are reminded to wear their 
ribbons to aD events. 
Grants are available 
8 p.m .• 405 University Hal. 
UAO Fiim, "Peter Pan." 9 p.rn., 210 Math 
Science. 
Friday, April 6 
International Week, T-shirt paintillg, 1 o 
am.-4 p.m., Union foyer. 
The Cultural Affairs Committee has 
monies available to support the presenta-
tion of cultural programs on campus. The 
necessary grant forms may be obtained in 
405 Student SeMces building. 
Grant request forms should be submit-
ted six weeks prior to the planned event. 
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Senate proposes rank of lecturer 
for temporary, full-time faculty 
teaching experience at the University and 
a demonstrated record of excellence in 
teaching. A lecturer shall normally hold a 
master's degree or equivalent Lecturers 
are not eligible for tenure or promotion: 
however. they will be eligible for salary 
increments from year to year on the basis 
of the annual departmental evaluation. 
Should a lecturer be later appointed to a 
tenure-track position. prior service shall 
be credited toward the probationary 
period on the same basis as service at 
another institution would be credited. 
Lecturers shall have access to all 
grievance arbitration procedures: 
Faculty Senate approved a new faculty 
rank of "lecturer" at its April 3 meeting to 
recognize better the full-time temporary 
staff used to teach dasses in many de-
partments. 
The resolution. which will require 
Board of Trustee approval, describes the 
position of lecturer as a "full-time, non-
tenure faculty position for which there is 
no limitation on the number of years of 
service. This type of appointment is 
designed for use in those academic units 
where a permanent need exists. but 
where the unit itseH agrees that the most 
appropriate faculty candidates need not 
possess the usual terminal degree. 
Lecturers generally will be faculty 
members who provide instructional 
services to the University in basic skills 
courses (e.g. English, foreign languages. 
mathematics. physical education, etc.) at 
the general education level, or. rarely, in 
specialized courses. Persons recom-
mended for such an appointment must 
have a minimum of three years of 
The resolution had been proposed at a 
previous senate meeting, but was tabled 
for further discUSSion. Alter being taken 
off the table at Tuesday's meeting. nu-
merous amendments were proposed -
and most failed - to change the wording, 
but the consensus was that something 
needed to be done to improve the 
Continued on Page 3 
Heldt named executive director 
Annmarie Heldt. director of administra-
tive staff personnel services, has been 







Heldt has been 
serving as 
interim person-
nel c:f1rector for 
classified staff 
during the past 





"This has been an exhaustive. national 
search invoMng a large segment of the 
.University." Martin said. -We are 
confident we have a good candidate who 
already is well-versed in University 
application and who has a good know!· 
edge of the industry." 
Heldt will be responsible for coordinat-
ing personnel services for both adminis-
trative and classified staff which encom-
passes recruitment. employment, benefits 
administration, records aoo reportiilg _ 
systems, development and training 
activities. civil service classifications, 
wage and salary programs and employee 
servic;gs. She will work c:firectly with the 
directors of each of the two groups. 
Before joining the University staff in 
1987, Heldt was assistant c:firector of 
personnel at the Medical College of Ohio 
in Toledo where she was responsible for 
the personnel management of both the 
college and teaching hospital. She also 
acted as the labor relations specialist. the 
employer representative at the State 
Personnel Board of Review and employer 
representative and presenter/spokesman 
at fact-finding and tabor arbitrations. 
A graduate of the University of Toledo, 
Heldt received her degree in education in 
Engrtsh and German. anu holds a spe-
cialist degree in German from the 
University of Salzburg in Austria. In 1975, 
Continued on Page 3 
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Batdemar Velasquez, president of the Farm Labor Organizing Committee, was 
on campus last week as pa.rt of festMties that took place for Hispanic Awareness 
Week. Velasquez discuSSed ·Food and Justice and the_ Plight of the Migra~t 
Walker in the USA• Other events included a presentatiOn on "Should English Be 
Our Official Language?.· Latino Cuttural Day which featured traditional Hispanic 
food and music. and a danCe and banquet. Photo by Marc Kaspitzke 
Kathy Ninke, Food Operations. encodes freshman Julie Wrighrs student l.D. to 
be used starting this summer under Food Operations' new debit system. Bar 
codes on the bade of the card will indicate the amount of money students have 
prepaid into their dining accounts. Each time they use the card to purchase meals 
and snacks. the price of the food will be deducted from their t;aJance. Students can 
have their cards encoded at Food Operations at the Centrex Building. 
Omicron Delta Kappa initiates 
17 new members.at cerem~ny 
The University's Qmicrorl Delta Kappa 
national leadership honor society tapped 
G. o. Herbert Moorehead, a member of 
the Board of Trustees since 1986; Dr. 
Reginald Noble, chair of the biological 
sciences department. and Dr. Bob Ar· 
rowsmith. associate vice president for 
student affairs Apnl 6 for membership in 
the prestigious honor society for their 
service to the University. 
Fourteen stuclents were chosen on the 
basis of excellence in one of five catego-
ries: creative and performing arts: social. 
service. religious and campus govern-
ment activities: scholarship; athletics; or 
journalism. speech and mass media. 
Moorehead. a 1957 Bowling Green 
graduate, has 
spent most of his 
professional 
career with AT&T 
and is currently 
branch manager 
over divisions in 
northwest Ohio 
and Michigan. 
He has been on 
the Board of 
Trustees' Person-
nel/Facilities Com-
mrttee since his Herbert 
appointment and Moorehead 
was chair from · 
1987-89. He is cur-
rently chairing the Trustees' Finance 
Committee. 
Moorehead. who received a master's 
degree from Pace University in New York 
City. is frequently on campus to speak to 
student groups. wor1< with Alpha Phi 
Alpha social fraternity and serve on 
variouS committees. 
He and his wife. Dorothy. a 1956 BGSU 
graduate. are former members of the 
Alumni Board of Trustees and belong to 
the Presidents Club. 
Noble, now serving his second term as 
chair, joined the University faculty in 
1968. An active researcher. he has 
gained an international reputation for his 
work in air pollution. particularly in 
investigating the problems of acid rain. 
Since 1982 he has been a member of a 
joint US/USSR team studying air pollution 
effects on vegetation. In his work with this 
committee. he has headed scientific 
delegations visiting the Soviet Union and 
has testified before the U.S. House of 
Representatives 
on the value of 
exchanges with 
Soviet scientis1s-
He is a Fellow 






Society of Plant 
PhysiologistS. Beta Beta Beta Reginald Noble 
biology honor 
society. Society of Sigma Xi science 
honorary and the American Association 
for the Advancement of Science. He is a 
former chair of the midwest section of 
the American Society of Plant Physiolo-
gistS. 
Noble has written extensively for pro-
fessional journals and publications about 
his research findings and is the author of 
three books. He 










H.J. Heinz Co .• 
Campbell Soup Bob ArrowSmith 
Co .• the U.S. 
Environmental Protection Agency and 
the U.S. Forestry Service. 
Arrowsmith. who earned bachelor's. 
master"s and doctoral degrees from 
Indiana University. joined the University 
staff in 1972 and plays a key role in the 
administration of student-related 
activities. His reponsibiiities include 
handling the division's budget and over-
seeing the Counseling and Career 
Development Center. University 
Placement Services and the Office of 
Continued on Page 3 
Campus leaders focus on issues important to their constituencies 
I Jill Carr l Administrative Staff Council 
Each year Administrative Staff Council considers a variety of issues that affect its 
constituents. but Jill Carr, chair of ASC, thinks it is about to face one of the most 
important issues ever to come before it: the administration of employee benefits. 
The cost of University employees· benefits are skyrocketing and administrators are 
considering a number of cost containment measures. "We want to make sure we are 
prepared to handle the administration of Our benefits and be able to meet whatever 
challenges are posed to us: Carr said. 
·A great number of changes may be about to take place. The University will proba-
bly name a new third party administrator by the end of the contract year. We have 
good benefits now and if we want to maintain them we are going to have to look at the 
alternatives. In the meantime, we have to remember our salaries and benefits come 
from the same pool of monies." 
Carr, who is also director of on-campus housing, said she is confident ASC will be 
able to find a satisfactory solution to the benefits issue. She labled ASC as a hard-
working council dedicated to resolving issues for the best of its constituents. 
~ASc is definitely a committee-run council. We all agreed on a number of goals at 
the beginning of the year and the objectives were delegated to committees; she said. 
"The committee works on the problem and then forwards a recommendation to the fuU 
council that makes the final decision." 
As chair this year, Carr has stressed to the council the importance of representing 
the feelings of its constituency. She has urged council representatives to talk to their 
constituents, especially before voting on issues. Seeking opinions and concerns of the 
administrative staff enhances the council's aedibifrty, she said. 
"It has been interesting to see how our aediblTrty has grown each year. I think the 
council's own opinions are being sought more, too: she said. 
"Our voice is being heard, or at least the door is open to have our voice heard. But 
we have not fully achieved the concept of shared governance. I'm not sure if we ever 
will. When issues affect the entire University, we should have a role in that. but 
probably by rights, Faculty Senate needs to be the organization that responds to the 
major concerns on campus; she added. 
When the Faculty Senate officers resigned in January, ASC issued a statement 
saying it supported a positive effort on behalf of the Uf'ljversity community to resolve 
Joyce Hyslop 
Classified Staff Council 
When Joyce Hyslop, business administration, first became involved with Classified 
Staff Council four years ago, she wasn't even a council member yet She was a 
committee of one who planned all the council's special events, such as Classified 
Staff Appreciation Day and Santa and Mrs. Claus' annual campus visit She had no 
aspirations of eventually becoming chair of CSC. 
But after becoming a member of the council two years ago, Hyslop found herseH 
becoming more involved in issues concerning classified staff - and was determined 
to see them. resolved. She frequently addressed tough issues and questioned why 
certain solutions weren't possible. Her sincere concern earned her the chair's seat 
this year and she oo.vpacks the monthly agenda with any topic stie thinks might 
have some effect on classified staff. 
·1 !ftink we've seen some real progress this year because we have a group of 
dedicated council members who are letting the constituents know we are available to 
help them; Hyslop said. "We've also been forcing and maintaining an open line of 
communication. . 
"The assertiveness and confidence of the council is what has been essential to our 
progress. We have found that you can't always stop when told no or you won't ever 
get anywhere. H you really believe in something, you have to continue to write letters 
and lend support.• 
"Y"lth so many groups on campus making demands of the administration, Hyslop 
said the council has determined that it is important to back an argument when 
presenting a case. 
"When a request or project is presented to Classified Staff Counol, our Executive 
Committee first looks at it ai:ict tries to determine what are the alternatives. Then we 
contact the people involved to see if we are justified in rnal(ing the requests,· H.,.,.,.,,. 
said. ~"""'I" 
·tt we can show there is a need for the request and it's aedible, the administration 
will listen. But it's important to research a problem thoroughly so we can back it with 
facts when it comes to presenting it to those people who can make the difference." 
Opening the lines of communication to Faculty Senate and the Administrative Staff 
Council has been an effective tool for promoting issues that affect all three groups, 
Hyslop said. Prior to Dr. Ann-Marie ~er's resignation as chair of Faculty Senate 
the controversy surrounding the senate's Bill of Particulars. Since then the contro-
versy has had little effect on the council, and Carr said she doesn't believe it will 
harm the University's shared governance system. 
"If there are any long lasting effects of this, I think they may be positive; Carr said. 
'When the president addressed the senate he extended his hand for more open 
communication and I w<Suld think that would trickle down to Administrative Staff 
Council and Classified Staff Council.· 
Carr said every University employee's purpose for working on campus, regardless 
of whether they are faculty. administrative or classified staff, is to promote academ-
ics. 
Continued on Page 3 
David Newman 
Faculty Senate 
Dr. David Newman's main goal in his short stint as chair of Faculty Senate is to get 
the body back on course and functioning again. In total, he only will have presided 
over four meetings by the lime this academic year concludes, but already the senate 
has fett the grip of his leadership. 
The chemistry professor, who has been involved in Faculty Senate for almost 20 
years, agreed to take on the chairship at a time when few others would dare: at the 
height of a aisis. The former officers had resigned and the campus was abuzz with 
conversations about a controversial resolution introduced at a senate meeting calling 
for a no confidence vote in the president The new chair's job was to restore calm and 
get the members back to business. He admits he didn't jump at the interim position 
completely at his own freewill, but finally gave in after numerous colleagues asked 
him to run. 
Newman has been at the podium in the Assembly Room of McFall Center before. 
He was chair of Faculty Senate during the 19n-78 academic year and said that 
prepared him for his current service. "I know exactly what's going on,· he said. "I 
know the Roberts Rules of Procedure pretty weU by now too so I can try to hurry 
things along a frttle bit· 
Traditionally, the senate has a full agenda at each of its monthly two-and-one-half 
hour meetings. But from January to March, many of the issues slated for considera-
tion were pushed aside as new officers were chosen and diso •ssions continued on 
repercussions of the no confidence resolution and Bill of Particulars. 
Newman knows he doesn't have much time - his chairship ends following the May 
corr1 :r0~<~.e:i'eiit - bJ~ ~e has set sc~e c:.;11bitiwi..:s goafs fo: t;;e s.ena!e tc acccrr.p::sh 
yet th;s academic year. 
Continued on Page 3 
in January, she and Hyslop and Jill Carr, chair of ASC, met rronthly to discuss 
common issues. 
Following the senate officers' resignations, there was much debate on campus 
about the proposed no confidence vote in the president and the Bill of Particulars, 
and CSC chose not to become involved in the controversy. 
"We aren't knowledgeable enough about the facts presented, so our position has 
been that this is a situation that exists between those people involved and the 
president - not us," Hyslop said. 
"However, we are deeply concerned about the damage to the University's image. I 
Continued on Page 3 
Hyslop from Page 2 
think people outside of the University 
have become a little disillusioned about 
ow (the University's) competence in 
handling this kind of situation. I would 
hope some good has come from this and 
that would be to show that this is an arena 
for free speech and people can say what 
they want" 
Sc>me of the goals the council has 
worked on this year are the ones that find 
a place on the council agenda each year. 
Members have continued to refine the 
wage survey and recently proposed a 7.8 
percent wage increase and implementa-
tion of the second stage of the wage 
adjustment plan. In addition, they have 
pushed for benefits such as conversion of 
some sick leave to personal time, made 
changes to the bylaws and raised money 
for scholarships for classified staff or their 
dependents. 
While the council's goal is to work for 
the benefit of classified staff as a whole, 
the members have made a point this year 
to listen to the individual staff members 
whose requests are sometimes easily lost 
in the shuffle. 
When some staff members feh there 
were problems with the current discipline 
and grievance system, CSC closely ex-
amined the procedures and suggested a 
number of changes to make it more fair 
and consistent When Hyslop discovered 
some University committees lacked 
dassified staff representation, she wrote 
letters until employees were appointed to 
provide a voice for the constituent group. 
ODK from the front 
Standards and Procedures. 
He also works closely with students in 
cfisciplinary matters. 
He recently received a federal grant 
designed to coordinate the activities of all 
of Ohio state-assisted universities in the 
development. implementation and 
operation of drug and alcohol abuse 
Heldt from the front 
she received a double Fulbright Scholar-
ship to spend 20 months in Germany 
teaching Gemian and English in the 
schools and instructing other teachers on 
how to teach foreign languages. 
Heldt received the Martha Holden 
Jennings Teacher of the Year Award in 
Senate 1rom the tront 
conditions for these temporary employ-
ees. 
The .A.caderi:;c Cr.3.~E:" curren!!y ::r:-:i~s 
'c;ll·lime ;ern~orary s!atf to a maxirru:'l 
term of five years even though most 
departments have a continued need for 
their services. 
Senator Michael Locey read a statement 
from Dr. Diane Pretzer, chair of romance 
languages, who said the department is in 
strong support of the resolution because 
full-time temporary instructors represent 
one-third of the faculty in the French and 
Spanish languages. 
-rhough a temporary appointee 
occasionally stays with us only one or two 
years, many have stayed for the maxi-
mum time allowed. Among the most 
valuable to us have been several who had 
two master's degrees, such as in French 
and Spanish; Pretzer said. 
"Our temporaries, through the years, 
have been excellent classroom teachers 
and have been far more committed to the 
sua:ess of programs and endeavors of 
the department than their status might 
warrant They are the ones who give long 
hours to the language dubs, the folk 
dancing interest groups. the field trips to 
cultural events, the conversation hours 
and similar activities which regular faculty 
members do not have time to do because 
of other commitments," she said. 
Senator Ronald Stoner questioned why 
temporaries who have been so valuable 
to a department have not been recom-
mended for tenure. Senator Klaus 
Schmidt of German, Russian and East 
Asian languages said his department. like 
others, has been unable to recruit 
someone with a terminal degree. 
But Senator Genevieve Stang said part 
of the University's staffing problem is the 
When staff members complained about 
rodents in University Hall, the: Executive 
Committee toured the building and 
demanded measures be taken to rid it of 
the pests. 
While the council may be willing to help. 
getting to the solutions is not always that 
easy. Hyslop said she sometimes be· 
comes frustrated with the bureaucracy on 
campus, and the number of people who 
have to be involved in an issue before it 
can be resolved. 
"It would be nice to be able to simplify 
some of the processes on campus,· she 
said. "When someone has a problem and 
you're trying to help them, you want to be 
able to provide a prompt reply. But it's 
difficult to get a quick response because it 
has to go through so many channels." 
She also wishes she had more time to 
stevote to CSC as chair. Not only is the 
position lime-ronsuming due to the 
number of meetings it requires, but there 
are 1,200 employees to represent and 
many of them have individual concerns. 
"One thing I've realized being in this 
position is that there are so many issues 
on this campus that most people don't 
know about them unlesS they become 
involved in an organization such as CSC," 
Hyslop said. "What may be a small, 
insignificant problem to the campus as a 
whole may seem like a big deal when it's 
your own problem. To effectively help 
these people with their concerns, it takes 
a lot of time. But my goal is to see that 
people are consistently treated fairly." 
programs. 
Arrowsmith's professional memberships 
include the National Association of 
Student Personnel Administrators, the 
Ohio College Personnel Association and 
the Ohio Association of Student Person-
nel Administrators. 
19n. She is a member of the Toledo 
Personnel Managers Association, the 
American Association of Personnel 
Women and the German-American Fel-
lowship Society. She also volunteers her 
time to the American Red Cross and the 
Satellites at MCO. 
resuh of departments putting their 
priorities elsewhere:·11 would be better to 
~-:3k0 ~~es~ ;::~~r.-":e.:ie:;~ P·~S:~:::'r.:: :: ~hey 
art: go;r.g to Ce cn-go;r:g positi:.ri:i ra!her 
than make them take this lower rank, - she 
said. "But the departments have chosen 
not to go that route.· 
Some senators questioned whether the 
proposal was creating a new class of 
faculty. Schmidt disagreed. -rhis isn't a 
· new class of faaJlty. They atready exist 
and are under-privileged. We are trying to 
do something to help them because they 
are not going to go away; he said. ·tt we 
aeate this rank. it doesn't preclude them 
from applying for a probationary position 
that opens up." 
Senator Wallace Terwilliger, mathemat-
ics and statistics, proposed an amend-
ment that !ecturers be granted tenure after 
·an appropriate period of time. But the mo-
tion failed when other senators fett the 
clause would defeat the resolution at the 
next level or that it would be a threat to 
the tenure process. 
In other business, a slate of candidates 
for senate officers and committees for 
1990-91 was presented and additional 
nominees were solicited. Candidates for 
vice chair/chair elect are Dr. Leigh 
Chiarelott, EDCI. and Dr. Ernest Ezell, 
VCTE. Dr. Harold Lunde, management. 
was elected at a preVious meeting to 
serve as chair next year. 
Running unopposed for senate secre-
tary is Evron Collins, libraries and learning 
resources. 
The senate was to hear and vote on a 
report on the cultural diversity proposal, 
but since it ran out of time. the meeting 
was recessed rather than adjourned. 
Therefore. the April 17 meeting will begin 
with the report. 
Directory planned for campus facsimile machines 
A directory indicating the location and 
telephone numbers of all the facsimile 
(fax) machines on campus is being 
developed by Computer Services. 
Departments and offices that wish to be 
included in the directory should send the 
area's name. location and fax number to 
Carr from Page 2 
The administrative staff's role is to 
support and enhance academics, she 
said. "As administrative staff. our role is 
essential so we can establish policies ai1d 
procedures so students can obtain an 
education." Carr said. 
Students attend a university for its 
"holistic view.· and Carr said a campus 
wiU impact students not only academi-
cally, but socially, morally and spiritually. 
"That's where administrative staff affects 
them the most. The faculty may have 
students for six hours a day. but we have 
them for the other 18." she said. 
She views the classified staff on campus 
as providing many of the basic needs 
including, most importantly, a sale 
physical environment Food, sheher and 
safety have to be met first before the 
other services can be provided. 
"But because the prime mission on 
campus is academics, I see the prime 
governance role as being with Faculty 
Senate.· she said. 
Two issues affecting administrative staff 
that concern Carr are the employees· 
inability to grieve non-renewal of contracts 
and the council's request for representa-
tion to the Board of Trustees. 
"Our lack of a grievance procedure for 
non-renewal of contracts is unique to our 
situation," Carr said. "Faculty and 
dassifled staff have procedures to follow 
Charles Schultz, Computer Services. by 
April 20. An interim directory of the 
numbers will be compiled and published 
alter receipt of the requested information. 
It is anticipated that the information will be 
included in the campus telephone 
directories in the future. 
in these cases. but we do not. I've never 
seen the contract non-renewal policy 
abused here, but administrative staff 
wants to know they would have a right to 
say something if the situation would 
arise." 
ASC also has requested almost 
annually to be allowed representation at 
the Board of Trustees monthly meetings. 
Representatives from Faculty Senate, 
Undergraduate Student Government, 
Graduate Student Senate and Firelands 
College are permitted to attend the 
trustees' monthly Thwsday evening 
meetings and make reports at the monthly 
Friday meetings. Carr said the administra-
tion has told ASC that its voice to the 
trustees is through the vice presidents. 
"We do our best to communicate with 
the vice presidents but we would prefer to 
communicate straight to the board." Carr 
said. "Each year we invite a trustee to one 
of our meetings and it seems they know 
very little about the administrative staff 
and our concerns." 
Carr said she has enjoyed chairing ASC 
because it allows her to associate with 
many administrative staff across campus 
and gives her a broader view of the Uni-
versity. 
·rve also enjoyed being involved in an 
organization that I think is a real class 
act," she said. 
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·1 want to depolarize the faculty by 
preventing or stopping this asinine 
behavior pattern of sending out memos 
and letters or whatever saying what side 
they are on; he said in reference to the 
resolution. "Sometimes you are in favor of 
what· a person says and sometimes you 
are against it, but I don't think you can 
ever be compietely for or against some-
one, and that is dearly what was happen-
ing here. 
·1 think the last two meetings have 
indicated we've accomplished some de-
polarization. The senators seem to want 
to get on with other business." 
At the same time, he said what hap-
pened this year won't be forgotten quickly, 
and certain aspecls of it shouldn't be. 
"The previous officers did point out 
some important problems to be solved in 
the future: Newman said. "Maybe what 
"~e~: -j;j .... :asr.·t qu:!t"" p;ude~! teh~-.·ior. 
but ;: .:.ensitized pecp:e to a c~iT";ber of 
issues that now wcnl go away.· 
Although more people are aware of 
certain issues, it doesn't mean they all 
have the same opinion on them. Follow-
ing the presentation of the Bill of Partia.J-
lars, which made several charges of 
serious problems at the University, the 
Senate Exeamve Corrunittee conducted a 
survey on concerns of academic freedom. 
free expression and shared governance 
at the University. Out ol 1,078 faculty 
polled, only 65 responded. 
While it is impossible to draw any 
inferences from the study, Newman said it 
does show that not all people on campus 
. care enough about issues facing the Uni-
versity. 
"There are a number of people here who 
don't pay any attention to what the senate 
does, there are some who are concemed 
and others who may think what we do is 
idiotic," he said. 
"I would say about 80 percent of the 
people who work here have the percep-
tion that their day-to-day work is unaf-
fected by what we (the senate) do. There 
are many people who like their jobs and 
want to come here to do their work and 
then go home. They don't want to be 
perturbed. Despite what has been said. 
things aren't ail that bad here. And when 
some people heard the charges that were 
made. they said 'Bull. I think everything is 
fine. or at least fine enough for me.' That, 
in my opinion. is why we didn"t receive a 
lot of responses back on the survey: 
Despite the uproar and the lad that 
Faculty Senate is approximately three 
meetings behind its regular agenda 
schedule. Newman thinks the body has 
been able to accomplish some important 
business this year. At its most recent 
meeting, the members approved the new 
rank of lecturer for temporary, full· time 
staff. a need that has been long overdue. 
he said. In addition. he aedited the 
Faculty Welfare Committee with preparing 
a detailed report supporting its salary 
proposal for faculty for the next fiscal 
year. 
"But most important. we were able to 
continue functioning under great stress. 
The shared governance system managed 
to stay afloat," he said. 
If there is any main problem Newman 
has with Faculty Senate. it is that the body 
is slow. Bogged down by the formalities of 
Roberts Rules of Procedure and the fact 
that many of the members of the 65-seat 
senate are vocal in their opinions. 
numerous issues did not make it to.the 
agenda this year. 
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part-time people. They are tru:,. s;;cond 
class citizens here and it has been getting 
worse the past 15 years; Newman said. 
"h should be a priority topic next year: 
He attnbutes the problem to the low 
funding the University receives from the 
state_ To make up for the lack of funds, 
many faculty members have to spend 
long hours preparing detailed proposals 
for grants to provide them with needed 
research equipment. Writing the propos· 
als cuts down on their classroom time, 
leaving it to part-time faculty to handle 
more teaching duties. "This University is 
becoming more of a research facility and 
the only way we can get certain things is if 
we prepare grant proposals," he said. 
Another topic he thinks will be a priority 
for the senate next year is the creation of 
a child care facility on campus. Senators 
recently heard a report on an ad hoc com-
mittee's findings about establishing a 
program at the University and will discuss 
it further at another meeting. 
In addition to leftover agenda items from 
1989-90. next year the Faculty Senate will 
need to address some of the "major 
problems of the decade- that will impact 
the University. such as the high costs of 
medical care and the general dechne of 
the level of math and science knowledge. 
Newman said. 
While his time has been limited, 
Newman said he hopes he tias had some 
kind of influence on Faculty Senate as 
chair. "Basically. I hope rve been a 
stabilizing and rational influence on what 
appears to be an unstabilized atmcs· 
phere," he said. "And I hope I've brought 
some sense of humor to what is usually a 
somber group." 
Campus leaders focus on issues important to their constituencies 
I Jill Carr l Administrative Staff Council 
Each year Administrative Staff Council considers a variety of issues that affect its 
constituents. but Jill Carr, chair of ASC, thinks it is about to face one of the most 
important issues ever to come before it: the administration of employee benefits. 
The cost of University employees· benefits are skyrocketing and administrators are 
considering a number of cost containment measures. "We want to make sure we are 
prepared to handle the administration of Our benefits and be able to meet whatever 
challenges are posed to us: Carr said. 
·A great number of changes may be about to take place. The University will proba-
bly name a new third party administrator by the end of the contract year. We have 
good benefits now and if we want to maintain them we are going to have to look at the 
alternatives. In the meantime, we have to remember our salaries and benefits come 
from the same pool of monies." 
Carr, who is also director of on-campus housing, said she is confident ASC will be 
able to find a satisfactory solution to the benefits issue. She labled ASC as a hard-
working council dedicated to resolving issues for the best of its constituents. 
~ASc is definitely a committee-run council. We all agreed on a number of goals at 
the beginning of the year and the objectives were delegated to committees; she said. 
"The committee works on the problem and then forwards a recommendation to the fuU 
council that makes the final decision." 
As chair this year, Carr has stressed to the council the importance of representing 
the feelings of its constituency. She has urged council representatives to talk to their 
constituents, especially before voting on issues. Seeking opinions and concerns of the 
administrative staff enhances the council's aedibifrty, she said. 
"It has been interesting to see how our aediblTrty has grown each year. I think the 
council's own opinions are being sought more, too: she said. 
"Our voice is being heard, or at least the door is open to have our voice heard. But 
we have not fully achieved the concept of shared governance. I'm not sure if we ever 
will. When issues affect the entire University, we should have a role in that. but 
probably by rights, Faculty Senate needs to be the organization that responds to the 
major concerns on campus; she added. 
When the Faculty Senate officers resigned in January, ASC issued a statement 
saying it supported a positive effort on behalf of the Uf'ljversity community to resolve 
Joyce Hyslop 
Classified Staff Council 
When Joyce Hyslop, business administration, first became involved with Classified 
Staff Council four years ago, she wasn't even a council member yet She was a 
committee of one who planned all the council's special events, such as Classified 
Staff Appreciation Day and Santa and Mrs. Claus' annual campus visit She had no 
aspirations of eventually becoming chair of CSC. 
But after becoming a member of the council two years ago, Hyslop found herseH 
becoming more involved in issues concerning classified staff - and was determined 
to see them. resolved. She frequently addressed tough issues and questioned why 
certain solutions weren't possible. Her sincere concern earned her the chair's seat 
this year and she oo.vpacks the monthly agenda with any topic stie thinks might 
have some effect on classified staff. 
·1 !ftink we've seen some real progress this year because we have a group of 
dedicated council members who are letting the constituents know we are available to 
help them; Hyslop said. "We've also been forcing and maintaining an open line of 
communication. . 
"The assertiveness and confidence of the council is what has been essential to our 
progress. We have found that you can't always stop when told no or you won't ever 
get anywhere. H you really believe in something, you have to continue to write letters 
and lend support.• 
"Y"lth so many groups on campus making demands of the administration, Hyslop 
said the council has determined that it is important to back an argument when 
presenting a case. 
"When a request or project is presented to Classified Staff Counol, our Executive 
Committee first looks at it ai:ict tries to determine what are the alternatives. Then we 
contact the people involved to see if we are justified in rnal(ing the requests,· H.,.,.,.,,. 
said. ~"""'I" 
·tt we can show there is a need for the request and it's aedible, the administration 
will listen. But it's important to research a problem thoroughly so we can back it with 
facts when it comes to presenting it to those people who can make the difference." 
Opening the lines of communication to Faculty Senate and the Administrative Staff 
Council has been an effective tool for promoting issues that affect all three groups, 
Hyslop said. Prior to Dr. Ann-Marie ~er's resignation as chair of Faculty Senate 
the controversy surrounding the senate's Bill of Particulars. Since then the contro-
versy has had little effect on the council, and Carr said she doesn't believe it will 
harm the University's shared governance system. 
"If there are any long lasting effects of this, I think they may be positive; Carr said. 
'When the president addressed the senate he extended his hand for more open 
communication and I w<Suld think that would trickle down to Administrative Staff 
Council and Classified Staff Council.· 
Carr said every University employee's purpose for working on campus, regardless 
of whether they are faculty. administrative or classified staff, is to promote academ-
ics. 
Continued on Page 3 
David Newman 
Faculty Senate 
Dr. David Newman's main goal in his short stint as chair of Faculty Senate is to get 
the body back on course and functioning again. In total, he only will have presided 
over four meetings by the lime this academic year concludes, but already the senate 
has fett the grip of his leadership. 
The chemistry professor, who has been involved in Faculty Senate for almost 20 
years, agreed to take on the chairship at a time when few others would dare: at the 
height of a aisis. The former officers had resigned and the campus was abuzz with 
conversations about a controversial resolution introduced at a senate meeting calling 
for a no confidence vote in the president The new chair's job was to restore calm and 
get the members back to business. He admits he didn't jump at the interim position 
completely at his own freewill, but finally gave in after numerous colleagues asked 
him to run. 
Newman has been at the podium in the Assembly Room of McFall Center before. 
He was chair of Faculty Senate during the 19n-78 academic year and said that 
prepared him for his current service. "I know exactly what's going on,· he said. "I 
know the Roberts Rules of Procedure pretty weU by now too so I can try to hurry 
things along a frttle bit· 
Traditionally, the senate has a full agenda at each of its monthly two-and-one-half 
hour meetings. But from January to March, many of the issues slated for considera-
tion were pushed aside as new officers were chosen and diso •ssions continued on 
repercussions of the no confidence resolution and Bill of Particulars. 
Newman knows he doesn't have much time - his chairship ends following the May 
corr1 :r0~<~.e:i'eiit - bJ~ ~e has set sc~e c:.;11bitiwi..:s goafs fo: t;;e s.ena!e tc acccrr.p::sh 
yet th;s academic year. 
Continued on Page 3 
in January, she and Hyslop and Jill Carr, chair of ASC, met rronthly to discuss 
common issues. 
Following the senate officers' resignations, there was much debate on campus 
about the proposed no confidence vote in the president and the Bill of Particulars, 
and CSC chose not to become involved in the controversy. 
"We aren't knowledgeable enough about the facts presented, so our position has 
been that this is a situation that exists between those people involved and the 
president - not us," Hyslop said. 
"However, we are deeply concerned about the damage to the University's image. I 
Continued on Page 3 
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think people outside of the University 
have become a little disillusioned about 
ow (the University's) competence in 
handling this kind of situation. I would 
hope some good has come from this and 
that would be to show that this is an arena 
for free speech and people can say what 
they want" 
Sc>me of the goals the council has 
worked on this year are the ones that find 
a place on the council agenda each year. 
Members have continued to refine the 
wage survey and recently proposed a 7.8 
percent wage increase and implementa-
tion of the second stage of the wage 
adjustment plan. In addition, they have 
pushed for benefits such as conversion of 
some sick leave to personal time, made 
changes to the bylaws and raised money 
for scholarships for classified staff or their 
dependents. 
While the council's goal is to work for 
the benefit of classified staff as a whole, 
the members have made a point this year 
to listen to the individual staff members 
whose requests are sometimes easily lost 
in the shuffle. 
When some staff members feh there 
were problems with the current discipline 
and grievance system, CSC closely ex-
amined the procedures and suggested a 
number of changes to make it more fair 
and consistent When Hyslop discovered 
some University committees lacked 
dassified staff representation, she wrote 
letters until employees were appointed to 
provide a voice for the constituent group. 
ODK from the front 
Standards and Procedures. 
He also works closely with students in 
cfisciplinary matters. 
He recently received a federal grant 
designed to coordinate the activities of all 
of Ohio state-assisted universities in the 
development. implementation and 
operation of drug and alcohol abuse 
Heldt from the front 
she received a double Fulbright Scholar-
ship to spend 20 months in Germany 
teaching Gemian and English in the 
schools and instructing other teachers on 
how to teach foreign languages. 
Heldt received the Martha Holden 
Jennings Teacher of the Year Award in 
Senate 1rom the tront 
conditions for these temporary employ-
ees. 
The .A.caderi:;c Cr.3.~E:" curren!!y ::r:-:i~s 
'c;ll·lime ;ern~orary s!atf to a maxirru:'l 
term of five years even though most 
departments have a continued need for 
their services. 
Senator Michael Locey read a statement 
from Dr. Diane Pretzer, chair of romance 
languages, who said the department is in 
strong support of the resolution because 
full-time temporary instructors represent 
one-third of the faculty in the French and 
Spanish languages. 
-rhough a temporary appointee 
occasionally stays with us only one or two 
years, many have stayed for the maxi-
mum time allowed. Among the most 
valuable to us have been several who had 
two master's degrees, such as in French 
and Spanish; Pretzer said. 
"Our temporaries, through the years, 
have been excellent classroom teachers 
and have been far more committed to the 
sua:ess of programs and endeavors of 
the department than their status might 
warrant They are the ones who give long 
hours to the language dubs, the folk 
dancing interest groups. the field trips to 
cultural events, the conversation hours 
and similar activities which regular faculty 
members do not have time to do because 
of other commitments," she said. 
Senator Ronald Stoner questioned why 
temporaries who have been so valuable 
to a department have not been recom-
mended for tenure. Senator Klaus 
Schmidt of German, Russian and East 
Asian languages said his department. like 
others, has been unable to recruit 
someone with a terminal degree. 
But Senator Genevieve Stang said part 
of the University's staffing problem is the 
When staff members complained about 
rodents in University Hall, the: Executive 
Committee toured the building and 
demanded measures be taken to rid it of 
the pests. 
While the council may be willing to help. 
getting to the solutions is not always that 
easy. Hyslop said she sometimes be· 
comes frustrated with the bureaucracy on 
campus, and the number of people who 
have to be involved in an issue before it 
can be resolved. 
"It would be nice to be able to simplify 
some of the processes on campus,· she 
said. "When someone has a problem and 
you're trying to help them, you want to be 
able to provide a prompt reply. But it's 
difficult to get a quick response because it 
has to go through so many channels." 
She also wishes she had more time to 
stevote to CSC as chair. Not only is the 
position lime-ronsuming due to the 
number of meetings it requires, but there 
are 1,200 employees to represent and 
many of them have individual concerns. 
"One thing I've realized being in this 
position is that there are so many issues 
on this campus that most people don't 
know about them unlesS they become 
involved in an organization such as CSC," 
Hyslop said. "What may be a small, 
insignificant problem to the campus as a 
whole may seem like a big deal when it's 
your own problem. To effectively help 
these people with their concerns, it takes 
a lot of time. But my goal is to see that 
people are consistently treated fairly." 
programs. 
Arrowsmith's professional memberships 
include the National Association of 
Student Personnel Administrators, the 
Ohio College Personnel Association and 
the Ohio Association of Student Person-
nel Administrators. 
19n. She is a member of the Toledo 
Personnel Managers Association, the 
American Association of Personnel 
Women and the German-American Fel-
lowship Society. She also volunteers her 
time to the American Red Cross and the 
Satellites at MCO. 
resuh of departments putting their 
priorities elsewhere:·11 would be better to 
~-:3k0 ~~es~ ;::~~r.-":e.:ie:;~ P·~S:~:::'r.:: :: ~hey 
art: go;r.g to Ce cn-go;r:g positi:.ri:i ra!her 
than make them take this lower rank, - she 
said. "But the departments have chosen 
not to go that route.· 
Some senators questioned whether the 
proposal was creating a new class of 
faculty. Schmidt disagreed. -rhis isn't a 
· new class of faaJlty. They atready exist 
and are under-privileged. We are trying to 
do something to help them because they 
are not going to go away; he said. ·tt we 
aeate this rank. it doesn't preclude them 
from applying for a probationary position 
that opens up." 
Senator Wallace Terwilliger, mathemat-
ics and statistics, proposed an amend-
ment that !ecturers be granted tenure after 
·an appropriate period of time. But the mo-
tion failed when other senators fett the 
clause would defeat the resolution at the 
next level or that it would be a threat to 
the tenure process. 
In other business, a slate of candidates 
for senate officers and committees for 
1990-91 was presented and additional 
nominees were solicited. Candidates for 
vice chair/chair elect are Dr. Leigh 
Chiarelott, EDCI. and Dr. Ernest Ezell, 
VCTE. Dr. Harold Lunde, management. 
was elected at a preVious meeting to 
serve as chair next year. 
Running unopposed for senate secre-
tary is Evron Collins, libraries and learning 
resources. 
The senate was to hear and vote on a 
report on the cultural diversity proposal, 
but since it ran out of time. the meeting 
was recessed rather than adjourned. 
Therefore. the April 17 meeting will begin 
with the report. 
Directory planned for campus facsimile machines 
A directory indicating the location and 
telephone numbers of all the facsimile 
(fax) machines on campus is being 
developed by Computer Services. 
Departments and offices that wish to be 
included in the directory should send the 
area's name. location and fax number to 
Carr from Page 2 
The administrative staff's role is to 
support and enhance academics, she 
said. "As administrative staff. our role is 
essential so we can establish policies ai1d 
procedures so students can obtain an 
education." Carr said. 
Students attend a university for its 
"holistic view.· and Carr said a campus 
wiU impact students not only academi-
cally, but socially, morally and spiritually. 
"That's where administrative staff affects 
them the most. The faculty may have 
students for six hours a day. but we have 
them for the other 18." she said. 
She views the classified staff on campus 
as providing many of the basic needs 
including, most importantly, a sale 
physical environment Food, sheher and 
safety have to be met first before the 
other services can be provided. 
"But because the prime mission on 
campus is academics, I see the prime 
governance role as being with Faculty 
Senate.· she said. 
Two issues affecting administrative staff 
that concern Carr are the employees· 
inability to grieve non-renewal of contracts 
and the council's request for representa-
tion to the Board of Trustees. 
"Our lack of a grievance procedure for 
non-renewal of contracts is unique to our 
situation," Carr said. "Faculty and 
dassifled staff have procedures to follow 
Charles Schultz, Computer Services. by 
April 20. An interim directory of the 
numbers will be compiled and published 
alter receipt of the requested information. 
It is anticipated that the information will be 
included in the campus telephone 
directories in the future. 
in these cases. but we do not. I've never 
seen the contract non-renewal policy 
abused here, but administrative staff 
wants to know they would have a right to 
say something if the situation would 
arise." 
ASC also has requested almost 
annually to be allowed representation at 
the Board of Trustees monthly meetings. 
Representatives from Faculty Senate, 
Undergraduate Student Government, 
Graduate Student Senate and Firelands 
College are permitted to attend the 
trustees' monthly Thwsday evening 
meetings and make reports at the monthly 
Friday meetings. Carr said the administra-
tion has told ASC that its voice to the 
trustees is through the vice presidents. 
"We do our best to communicate with 
the vice presidents but we would prefer to 
communicate straight to the board." Carr 
said. "Each year we invite a trustee to one 
of our meetings and it seems they know 
very little about the administrative staff 
and our concerns." 
Carr said she has enjoyed chairing ASC 
because it allows her to associate with 
many administrative staff across campus 
and gives her a broader view of the Uni-
versity. 
·rve also enjoyed being involved in an 
organization that I think is a real class 
act," she said. 
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·1 want to depolarize the faculty by 
preventing or stopping this asinine 
behavior pattern of sending out memos 
and letters or whatever saying what side 
they are on; he said in reference to the 
resolution. "Sometimes you are in favor of 
what· a person says and sometimes you 
are against it, but I don't think you can 
ever be compietely for or against some-
one, and that is dearly what was happen-
ing here. 
·1 think the last two meetings have 
indicated we've accomplished some de-
polarization. The senators seem to want 
to get on with other business." 
At the same time, he said what hap-
pened this year won't be forgotten quickly, 
and certain aspecls of it shouldn't be. 
"The previous officers did point out 
some important problems to be solved in 
the future: Newman said. "Maybe what 
"~e~: -j;j .... :asr.·t qu:!t"" p;ude~! teh~-.·ior. 
but ;: .:.ensitized pecp:e to a c~iT";ber of 
issues that now wcnl go away.· 
Although more people are aware of 
certain issues, it doesn't mean they all 
have the same opinion on them. Follow-
ing the presentation of the Bill of Partia.J-
lars, which made several charges of 
serious problems at the University, the 
Senate Exeamve Corrunittee conducted a 
survey on concerns of academic freedom. 
free expression and shared governance 
at the University. Out ol 1,078 faculty 
polled, only 65 responded. 
While it is impossible to draw any 
inferences from the study, Newman said it 
does show that not all people on campus 
. care enough about issues facing the Uni-
versity. 
"There are a number of people here who 
don't pay any attention to what the senate 
does, there are some who are concemed 
and others who may think what we do is 
idiotic," he said. 
"I would say about 80 percent of the 
people who work here have the percep-
tion that their day-to-day work is unaf-
fected by what we (the senate) do. There 
are many people who like their jobs and 
want to come here to do their work and 
then go home. They don't want to be 
perturbed. Despite what has been said. 
things aren't ail that bad here. And when 
some people heard the charges that were 
made. they said 'Bull. I think everything is 
fine. or at least fine enough for me.' That, 
in my opinion. is why we didn"t receive a 
lot of responses back on the survey: 
Despite the uproar and the lad that 
Faculty Senate is approximately three 
meetings behind its regular agenda 
schedule. Newman thinks the body has 
been able to accomplish some important 
business this year. At its most recent 
meeting, the members approved the new 
rank of lecturer for temporary, full· time 
staff. a need that has been long overdue. 
he said. In addition. he aedited the 
Faculty Welfare Committee with preparing 
a detailed report supporting its salary 
proposal for faculty for the next fiscal 
year. 
"But most important. we were able to 
continue functioning under great stress. 
The shared governance system managed 
to stay afloat," he said. 
If there is any main problem Newman 
has with Faculty Senate. it is that the body 
is slow. Bogged down by the formalities of 
Roberts Rules of Procedure and the fact 
that many of the members of the 65-seat 
senate are vocal in their opinions. 
numerous issues did not make it to.the 
agenda this year. 
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part-time people. They are tru:,. s;;cond 
class citizens here and it has been getting 
worse the past 15 years; Newman said. 
"h should be a priority topic next year: 
He attnbutes the problem to the low 
funding the University receives from the 
state_ To make up for the lack of funds, 
many faculty members have to spend 
long hours preparing detailed proposals 
for grants to provide them with needed 
research equipment. Writing the propos· 
als cuts down on their classroom time, 
leaving it to part-time faculty to handle 
more teaching duties. "This University is 
becoming more of a research facility and 
the only way we can get certain things is if 
we prepare grant proposals," he said. 
Another topic he thinks will be a priority 
for the senate next year is the creation of 
a child care facility on campus. Senators 
recently heard a report on an ad hoc com-
mittee's findings about establishing a 
program at the University and will discuss 
it further at another meeting. 
In addition to leftover agenda items from 
1989-90. next year the Faculty Senate will 
need to address some of the "major 
problems of the decade- that will impact 
the University. such as the high costs of 
medical care and the general dechne of 
the level of math and science knowledge. 
Newman said. 
While his time has been limited, 
Newman said he hopes he tias had some 
kind of influence on Faculty Senate as 
chair. "Basically. I hope rve been a 
stabilizing and rational influence on what 
appears to be an unstabilized atmcs· 
phere," he said. "And I hope I've brought 
some sense of humor to what is usually a 
somber group." 
Language/Music Festival to be held April 16, 17 
has studied with Sotreros Vlahopoulos at 
the Washington Conservatory and 
currently performs in a rock quartet in the 
mid-Atlantic area. 
Performers, poets and composers will 
provide the entertainment at the Lan-
guage/Music Festival to be held on 
campus April 16 and 17. 
The festival is being co-sponsored by 
the creative writing program. Graduate 
Student Senate. the College of Musical 
Arts. the English department and the 
Center for Cultural Events. 
Mark Nowak. creative writing. who has 
organized the event along with fellow 
graduate student Wayne Berman, said 
the festival is an attempt to open a 
dialogue through the various colleges on 
campus. ·11 also is an opportunity to 
promote artists working between music 
and poetry; Nowak said. "The festival 
features artists who use language as 
music and the voice as langua~: 
The festival opens Monday from 9 -
11 :30 a.m. with introductions and open 
share in the Green Room of the Moore 
Musical Arts Center. 
Kicking off performances at the two day 
event will be Kenneth Gaburo. who has 
been recognized for his innovative work 
as a composer, writer. teacher, performer 
and publisher. His work in video. film, 
electronics, computers. optics and other 
technologies have been linked to perform-
ance and human interaction. His works 
indude 11 O experimental compositions 
and in 1977. he founded the experimental 
Institute for Cognitive Studies in Califor-
nia. He currently is director of the Experi-
mental Studio at the University of Iowa. 
He will give a presentation at 12:30 p.m. 
Monday in 121 West Hall. 
The Bard College Composers' En-
semble will perform at 4:30 p.m. Monday 
in Bryan Recital Hall of the Moore Musical 
Arts Center. The ensemble is a group of 
musicians who are involved with Music 
Program Zero, a new department at Bard 
College in New York. 
Opening Tuesday's events with an open 
share from 9:30 a.m. to noon at the 
United Christian Fellowship Center will be 
Gary R. Mosca. He is a musician who has 
written and performed music since the 
age of 12. In 1980. Mosca and his rock 
band, the Agents. released a record in 
New York and in 1983 he toured with the 





Posting Expiration Date: 4 p.m., April 20 
5-90-1 Police Officer 1 
Pay Range28 
Public Safety 
A physical ability examination will be given as 
a prerequisite to a written examinatiOn for the 
police officer 1 dassmcation. Candidates who 
pass the physical ability test will then be given 
the written examination and be ranked based 
on test scores and experience. and an "eligible 
list" will be established. As vacancies OCCtJ1'. 
names are referred from this list. Employees 
may apply and take the examination even if 
amenity in a probationary period. 
Returning to the campus will be 
Theodore Enslin. who has previously 
been a visiting professor in the creative 
writing program. Known for his poetry. he 
has published 81 books and frequently 
writes reviews and critical articles on other 
writers. His works have been translated 
into five languages and four of his plays 
have been produced. He will conduct a 
reading and discussion from 1 :30-3:30 
p.m. Tuesday in the Green Room of the 
Moore Musical Arts Center. 
John Taggart is a poet who recently 
published his seventh volume of poetry 
and is a frequent contributor to maga-
zines. He currently teaches in the English 
department at Shippensburg University 
where he also is director of an inter-
disciplinary arts program. He will combine 
a reading and slide show from 4:30-5:30 
p.m. Tuesday in the Bryan Recital Hall in 
the Moore,.Musical Arts Center. 
For more information about the events, 
contact the Graduate Student Senate at 
372-2426. All performances are free and 
open to the public. 
CSC election is set 
Classified employees will be electing 
new representatives to Classified Staff 
Council al c:n election May 3. Employees 
can vote from 7 a.m.-6 p.m. in Memorial 
Hall and must present their University 
l.D.s to receive a ballot. 
Running for seats on council are: 
For two three-year terms in academic 
affairs: Nancy White Lee, popular culture, 
a library associate who has been em-
ployed at the University for 17 years; 
'lolores Reynolds, economics, has 
worked 22 years as a secretary; Teresa 
Kuhlman, institutional studies, has been 
employed four years as a secretary; and 
Ann Ruehl, Science Library, has been a 
library technical assistant on campus for 
15years. 
For one three-year term in University 
relations: Robert Kreienkamp, WBGU-
lV. an er.gineer for 20 years and previ-
ously has served as chair of CSC. 
For one three-year term in auxiliary 
support services: Marilyn Gottschalk, 
University Union, wnere she has been 
employed nine years as a baker; and 
Meagon Shaffer, Food Operations. has 
been on campus three years as a derical 
specialist. 
For two three-year terms in plant 
operations and maintenance: Kenneth 
Stemen, plumbing, a 10-year employee 
9f the University; Mary Stuart, custo<fial 
services, a 12-year employee; Kathy 
Eninger, paint shop, a 23-year employee 
and currently vice chair of CSC; John 
Beck, electric shop, a 12-year employee; 
and Jake Trevino, stationary engineer, a 
15-year employee. 
For one three-year term in planning and 
budgeting: Carol Lininger, Computer 
Services. a computer operator who has 
been employed on campus for 15 years. 
Faculty I Staff positions 
The following faculty positions are available: 
Applied Human Ecology: Assistant professor. human development and famly studies division. 
Deadline: May 1. Also, assistant professor, food and nutntion division (anticipated). Also, assistant 
professor. interior design area of apparel merchandising (anticipated). Deacline: April or until filled. 
For aD positions, contact Deanna J. Radeloff (2-2026). 
Eccnomics: I~ of economics (terminal). Contact chair of the recruitment committee (2-
2646). Deadline: April 10. 
Arelands College: Instructor of psychokigY/human services coordinator in natural and social 
sciences departmell1 (temporarylfuR-time). Deadline: April 21. Also, instructor/assistant professor 
of COl11>Ufer scieflC91MIS. applied sciences department. Also, instructor/assistant professor of 
busineSS management technology. applied sciences. Deadlines: April 30. Contact the Office of the 
Dean (433-5560). 
Geology: Assistant professor. Comact search committee (2-2886). Deadline: April 20 or until 
filled. 
Libraries and Leaming Resources: Head librarian. CurriaJlum Resource Center (temporary 
luO-bme). Deadline: Apnl 30. Also, head librarian. Music Library and Sound Recording Archives_' 
Corrected deadline: May 4. For both positions. contact Dennis East (2-2856). 
Management: Assistant professor (anticipated). Deadline: April 12. Contact Peter A. Pinto (2-
2946). 
Popular CUHure: Instructor (temporary, lull-time). Contacl Ray Browne (2-2450). Deadline: Apnl 
20. 
Radio-TV-Film: Assistant professor, Contact Bruce Klopfenstein (2-8349). Deadline: May 1 O. 
The following administrative positions are available: 
Capital Planning: Planning technician. Contact Annmarie Heldt (2-2558). Deadline: April 10. 
Counseling and Career Development Center: Counsel11~1dinical psychologist. Contacl 
Annmarie Heldt (2-2558). Extended deadline: Apnl 16. 
Intercollegiate Athletics: Head women's tennis coach. Contact chair of search committee (2-
2401 ). Deadline: May 7. 
President"s Office: Executive assistant to the president and secretary to the Board of Trustees 
Contact Paul J. Olscamp (2-2211). Deadline: April 15. 
Date book 
Monday, April 9 
Mass Communications Week, through 
Thursday, April 12. 
Mass Comm Seminar, "Wife Services." by 
J1111 Sielidli. UPI T olrdo. 10:30 a.m .• Alumni 
Room. Union. 
Mass Comm Seminar, -Television News 
Photography," by Paul Kwapich. TV 11, Toledo. 
and Philip Drechsler. TV 11 Toledo. 12:30 pm .. 
Alumni Room. Union. 
Affirmative Action Open Forum, for 
Richard Wdhams. College Affirmative Action 
Officer. as candidate for Director of Affirmative 
Action. 1 :15 p.m .• Assembly Room. McFall 
Center. 
Baseball, vs. University of Akron, 3 p.m .. 
Steller Field. 
Mass Comm Seminar, -Magazine Journal· 
ism: I Wouldn't 'Trade' My Job With Anyone.-
by Tracy Batdor1. Beverage Ind .• and David 
Walker. Matrix. 3:30 p.m .• Alumni Room, 
Union. 
Mass Comm Seminar, "Competitive Wot1d 
of PR-Getting Your F11st Job and Keeping It," 
by Amy Bast. Funk-Luetke. Toledo. 6 p.m .• 
Alumni Room, Union. · 
Mass Comm Seminar, "Showcase of 
Student Work.-will contain films. commercials. 
on-air internships. etc., 7 p.m .• 1007 Business 
Adnunistration Building. 
Musical Arts Serles Concert. 7:30 p.m., 
McBride Audrtorium. Firelands CoBege. 
International Film Series. "Himatsuri (Fire 
Festival).- 8 p.m .• 121 West Hall. 
Guest Artist, Andre Van Driessche will play 
the horn. 8 p.m., Bryan Recital Hall. 
Tuesday, April 1 O 
Mass Comm Seminar, "life After the 
lnternship .. .lt's Not Just College Credit.· by 
Sally S<;haHer, Development Director, PUSH. 
9:30 am., Alurmi Room, Union. 
Demography Seminar, "Pornography and 
Sex Crimes." by Joseph Scott. Ph.D .• Ohio 
State University. 1 p.m .• Ohio Suite, Union. 
Mass Comm Seminar, "Fair Trial, Free 
Press; by James Bachman. Judge, B.G. Mu-
nicipal Court, 2:30 p.m., Alumni Room. Union. 
llen"s Track & Field, vs. Eastern Michigan & 
Toledo, 3 p.m .• Robert H. WhittakerTrack. 
Women's Track & Field, vs. Toledo, 3 p.m., 
Robert H. Whittaker Track. 
Mass Comm Seminar, "'The Agency . 
Pen.pective: The Advantages and Challenges 
of Working at a Public Relations Firm," by Mark 
Luetke and Mike Plotnick. Funk/luetke Inc., 
Toledo. 4 p.m., Alumni Room, Union. 
Mass Comm Panel, "How Much Is Too 
Much? Sensationalizing News," by Eileen 
Foley, City Ed., The Blade; Rick Gevers. News 
Dir., WTOL; Car1 Twentier, News Dir., WSYX; 
Alan Mayben)', Prosecuting Attorney, 7:30 
p.m., 121 West Hall. 
Concert, "Music from Bowling Green at the 
Manor House," Herbert Spencer will host the 
concert by the B.G. Hom Club, 7:30 p.m., 
Manor House, Wddwood Metropark. Toledo. 
Music Ensemble, 8 p.m., Bryan Recital Hall, 
Moore Musical Arts Center. 
Planetarium Show, "It's Abou1 Time: A Tale 
Of Secrets Of Our Clocks And Calendars.- 8 
p.m., Planetarium, Physical Sciences. 
Wednesday, April 11 
Mass Comm Seminar, "'The Trade Press: 
Making Their Business Your Business," by 
Teresa Tarantino. Cleveland. 9:30 am., Alumni 
Room, Union. 
llass Comm Seminar, "Women in the 
Spotlight: The Role of Female Anchors." by 
Diane Larson, TV13, Toledo. 121 W6St HaD. 
Open Forum, with President Olscamp, noon, 
Chart Room, McFaD Center-
Admlnlstrathie Staff l.ullCheon Program, 
"Positive SuMval Strategies." by Dr. Terry 
Parsons. diredor of the Student Recreation 
Center. noon-1 p.m., Can1XJS Room. Union. 
CaD 372-2558 to register. 
Mass Comm Seminar, "Flash and Dazzle in 
Fo'1y Sec:oods: Trends in Radio News." by 
Barbara Boylan. KDKA Radio, PA. 12:30 p.m., 
Alumni Room. Union. 
llass Comm Panel, "What is Public 
Reanl?" by Sheldon Rosen, Law Director, City 
of Toledo; Mark Rollenhagen, The Blade, 1 :30 
p.m .• Alumni Room, Union. • 
Mass Comm Seminar, "8usinesS Publica-
tions," by Thomas Harmon. Penton Ptblica-
tiOns, 2:30 p.m .• Ak.lmni Room. 
Nut U1west Ohio Chapter of American 
Statistical AssociatiOn Meeting, ·A Bootstrap 
Application for Variance Estimation from a 
Large National Survey," by Jeffrey Wysong. 
. Manager. New Ven1ures Marketing Research. 
Ross Labora1ories, 7:30 p.m., 459 Math 
Science. 
Faculty Artist Serles, By Richard Mathey. 
tenor, 8 p.m .• Bryan Recital Hall, Moore 
Musical Arts Center. 
Thursday, April 12 
Artworks Exhibition, by faculty and 
students, 8 am.-5 p.m., Kennedy Green Room, 
Moore Musical Arts Center. Exhibition on 
display through April 25. 
Broadcast Seminar. -Station Ownership and 
the Wot1d of Regulabon." by Jon Sinton. ABS 
Communications. 9:30·10:45 am. Alumni 
Room. Union. 
Broadcast Seminar, -A Television Reporter 
Meets the Consultants." by Trevor PetlJford. 
News Reporter. WHJO. TV. 11a.m.-noon. 
Alumru Room. Union. 
Broadcast Seminar, "The Many Faces of 
Marketing and Advertising." by Stephane Miller. 
Marketing Director. Forethought Group; Barry 
Rosen. Partner. Fruchtman & Taylor. 1-1:50 
p.m., Alumni Room. Union. 
Broadcast Seminar, "Marketing the Cable 
Home from Sweepstakes to Telethons." by 
Thomas P. Wdlett, partner Richebourg 
Marketing. 2:30-3:45 p.m., Alumni Room. 
Union. 
Broadcast Seminar,. "Ohio as a Film 
Location." by Steve Cover, Assistant Manager. 
Ohio Fdm Bureau, 4·5 p.m .. Al.imni Room, 
Union. 
Broadcasting Banquet, 7 p.m .• Bowling 
Green Country Club. AU are welcome to attend. 
Lecture, "The Legacy of Abraham Maslow." 
by Edward Hoffman, 7 p.m .. 1007 Business 
Administration. 
Concert, Brass Choir. 8 p.m., Kobacker Hall. 
Moore Musical Arts Center. 
UAO Film, "Three Stooges.- 9 p.m., 210 
Math Science. 
Friday, April 13 
Board Of Trustees Meeting, 1 O a.m., 
Firelands College. 
Faculty Bridge, 7:30 p.m., Wood County 
Board of Mental Retardation, 545 Pearl St. 
Reading, Dr. Doris Davenport. English, 7:30 
p.m .• Alumni Room, Union. Sponsored by the 
women's studies and aeative writing programs. 
Readings In The Chapel, writer Justin 
Bogdanovitch and poet Connie V-Mell will read 
from their work. 8:30 p.m .• Prout Chapel. 
UAO Film, "Field Of Dreams.- 8 p.m., 10 
p.m., midnight. 210 Math Science. 
Planetarium Show, ·1t·s About Time: A Tale 
Of Seaets Of Our Clocks And Calendars." 8 
p.m., Planetarium. Physical Sciences. 
PERS representative 
to be on campus 
University employees who are members 
of the Public Employees Retirement 
System (PERS) are invited to attend a 
PERS retirement and social security 
orientation April 24. 
A representative from PERS will present 
a slide orientation to explain the retire-
ment system followed by a question and 
answer session. The social security office 
also will have a representative present to 
explain items of interest that impad PERS 
retirement plans, and will respond to 
questions. 
The presentation will be offered at three 
cfdferent times, 10 am., noon and 3 p.m., 
in the Assembly Room of McFall Center. 
A PERS representative also will be 
available for personal interviews with 
employees who wish to review their 
retirement records or have special 
questions about the retirement system 
benefits. Interviews may be scheduled on 
April 45, 25 and 26 and will be held in the 
personnel conference room of the College 
Park Office Building. 
Employees interested in attending one 
of the orientation sessions, scheduling a 
personal interview or both should contact 
Vicki Henson or Mary Holley at 372-8421 
no later than Friday, Apnl 13. 
Forums are planned 
Open forums for each of the candidates 
for the position of the director of affirma-
tive action have been scheduled. 
The forums will be held for Richard 
Wimams. affirmative action officer at 
Glassboro State College, Glassboro, N.J., 
1 :15 p.m., Monday (Apnl 9); for Efrzabeth 
Meyer, educational equity consultant, 
Southeast Community College, Lincoln, 
Neb., 1 :15 p.m., Apnl 17; for Marshall 
Rose, affirmative action officer, Central 
Michigan University, Mt. Pleasant, Mich., 
11 am., April 20: and for Joyce Hawkins, 
educational counselor, women in technol-
ogy coordinator, Ferris State University. 
Big Rapids, Mich., 1 :15 p.m. April 23. 
All forums will be held in the Assembly 
Room of McFall Center. 
Bikes auctioned 
A bicycle auction will be held at 3:30 
p.m. Tuesday (April 10) in the forum of the 
Student Services Building. Ninety-six bi-
cycles will be offered for sale. 
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ASC endorses 
summer hours; 
talks to trustee 
Administrative Staff Council endorsed 
summer hours for University employees 
at its April 5 meeting, and recommended 
that the policy be automatically imple-
mented each year. 
Summer hours mean starting work 
each day from May through August at 
7:30 a.m. with a halt hour lunch. On 
Fridays. employees work from 7:30-
11 :30 a.m. The hours were originally 
recommended during the 1970s energy 
crunch, but have continued annually be-
cause most employees like the sched-
ule. However, in order to have them 
implemented each year the hours have 
had to be approved by both Classified 
Staff Council and the Administrative 
Council. This year, ASC also was asked 
to approve them. 
The Council recommended the hours 
become "normal operating procedure 
annually beginning the Monday after 
spring commencement and conduding 
the Friday prior to summer commence-
ment: The council also recommended 
that "reconsideration be given to the 
decision that some offices are required 
to be staffed on Friday afternoon during 
the summer operating hours: 
Chair Jill Carr said there are a few 
offices where it is essential to remain 
open on Friday afternoons, but there are 
others that currently stay open with 
limited staff that could close. "Some of 
the smaller offices have shown that they 
haven't ever had any emergencies 
Friday afternoon that couldn't be 
handled on Monday; she said. 
Council member Duane Whitmire said 
he was in •avor of summer hours but felt 
there is a need for consistency across 
campus. "It is demoralizing to an office 
to be open when others are not,· he 
said. 
While many University employees 
have incficated they like the summer 
schedule, not everyone agrees they 
should be implemented. Council 
member Richard Peper said staff are on 
campus to serve the students and 
should be available to help them 
throughout the work week. 
Council member Diane Regan agreed. 
"When students call on a Friday after-
noon and no one answers the phone 
they might be wondering what kind of 
Mickey Mouse operation this is," she 
said. ·1 don't think the word is out that 
BGSU closeS on Friday afternoons: 
However, Council member Deborah 
Mclaughlin said most of the publications 
students receive from the University in 
the summer dearly state that many 
offices are closed on Fridays. 
While ASC representative Mike 
Sawyer agreed the staff is at the Univer-
sity to service the students, he said the 
morale of employees also is important. 
"Summer hours aren't a right. they"re a 
privilege. But the people like them. 
We're always here servicing the stu-
dents and we need an advantage, too. 
Students are important lo the University, 
but we're important. 100; he said. 
In other business relating to work 
schedules, the Personnel Welfare 
Committee introduced a recommenda-
tion that offices or work areas, with the 
approval of the contracting officer (vice 
president or dean) be allowed to close 
during the period between the Christmas 
and New Year's holidays. CloSure would 
occur when the area supervisor can 
demonstrate to the contracting officer 
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While players warm up, Ed Platzer, (left) head coach af the men's baseball team. talks at a practice last week with assistant 
coach Wayne Largen, who assists with the team's pitchers. The Falcons' season runs through May 19. 
Ban begins with summer school session 
Union to implement a no smoking policy May 14 
The University Union will be added to 
the list of smoke-free buildings on 
campus beginning with the first summer 
school session May 14_ 
The decision to implement the non-
smoking policy follows months of careful 
consideration by the Union Advisory 
Committee, inclucfmg study of a survey, 
David Crooks, Union cfirector, said. 
Last summer, President Olscamp 
established a poricy on campus prohibit-
ing smoking in all dining areas on campus 
and in residence halls except those 
designated as smoking buildings. 
Committees in each academic and office 
facility were to determine individual poli-
cies for their buildings. Currently, there 
are approximately 22 faalities designated 
as non-smoking on campus. 
Olscamp asked the Union Advisory 
Committee to determine a policy for that 
building. In the meantime. the Union has 
become a common meeting ground for 
smokers and has had dining areas where 
smoking was allowed. 
Crooks said the advisory committee 
began discussing the issue last fall and 
collected a wide-range of data. Dr. 
Joshua Kaplan, director of the Student 
Health Services, spoke to the members 
on the effects of secondary smoke and 
Keith Pagan, associate director of the 
physical plant, explained the building's air 
circulation system. He said that most of 
the air in the Union is recycled with the 
only expelled air being around 1M 
cooking areas. 
An informal survey of 1,400 of the 
building's users also was taken. Approxi-
mately 450 people said the facility should 
be completely smoke-free, while 350 said 
all of the building except private offices 
and the motel rooms should be non-
smoking. Others felt the restaurants 
should have smoking and non-smoking 
sectionS. 
In addition to the survey, the committee 
took into consideration the fact that the 
Union was frequently being asked to 
provide more room in the non-smoking 
eating areas. 
"The committee wanted to be extremely 
considerate of the issues, but felt it was 
important not to ignore the leadership role 
in recognizing the accepted impact of 
both primary and secondary smoke on 
the health of the community," Crooks 
said. "Smoking is harmful to the smoker"s 
health and potentially harmful to anyone 
who breathes secondary smoke. As 
leaders in an educational community, it's 
hard to ignore that· 
Since making its recommendation of a 
non-smoking poficy at the Union, the 
proposal has tieen accepted by the ad-
ministration. Rather than implement it in 
the middle of an academic year, it was 
decided to ease it into operation during 
the summer. 
Crooks said he expects some com-
plaints. but said they will subside with 
time as they have in other buildings that 
have become non-smoking. "The policy is 
going to cause whatever level of incon-
venience the smoker chooses," he said. 
"A former smoker myself, I don't think it's 
beyond someone's control to refrain from 
smoking when a person comes here for 
a beverage or meal." 
He also s&iJ he doesn't think it will 
place a hardship on 1M people who stay 
in the Union's hotel. Most of the guests 
are busy with conferences or tours and 
spend very little time in the rooms, he 
said. 
The Union is a popular host to 
banquets both for University ancl non-
University organizations. Crooks said the 
policy will be discussed with an crients 
who request space and food services-
"lt's so common now for people to find 
occasions when they can't smoke that I 
think it is something that is becoming 
more accepted.w he added. 
The policy will be enforced, Crooks 
said. and people who try to violate it will 
be asked to extinguish their cigarettes or 
to leave the building. For smokers who 
feel the need for a cigarette. new 
receptades will be placed outside the 
Union doors. 
"More schOOls are implementing these 
kinds of policies because we cannot 
ignore the impact we're having on our 
environment. We have to take a sensible 
leadership role when we can.- he said. 
Office adapts more accurate name 
The University's Office of Minority 
Affairs is now the Office of Multicultural 
Affairs. Dr. Jack Taylor. assistant vice 
president for multicultural affairs. has 
announced. 
Taylor said the name change reflects a 
current trend at other universities in 
moving toward a more inclusive name like 
multicultural affairs. "Also. the term 
minority denotes an inferior status and 
many people feel uncomfortable with that 
designation,w he explained. 
"The word 'minority' is now so com-
monly used in reference to blacks. 
Hispanics and others that it probably will 
never be completely replaced. However. 
we think ·multicultural' is a more 
accurate de~.cription of the work we do. -
he added. 
The Office of Minority Affairs was 
formed in 1985 and its ;ole includes 
providing academic assistance to black. 
Hispanic. Asian and Native American 
students, assisting the admissions office 
in its recruitment activities and promoting 
cultural diversity throughout the campus. 
Dr. Mary Edmonds. vice president for 
student affairs, said the duties and 
programs within the office will not 
change. "The name is changing. but 
nothing else is." 
